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Engaged Citizenship 
Common Experience (ECCE)

General Education Learning Outcomes:

• Recognize individual social responsibility within a larger community. 

• Practice awareness and respect for the diversity of cultures and people 

around the world.

• Reflect on how involvement, leadership, and respect for community 

occurs at local, regional, national, or international levels.

• Identify how economic, political, and social systems operate now and 

have operated in the past

• Engage in open-minded, ethical decision-making, action.

• Distinguish the possibilities and limitations of social change.



Teaching diversity and 
inclusiveness in the classroom



Diversity Mission

Promote an organizational culture and 

structure that honors diversity through 

integration of the principles of access, 

equity, and inclusion into all aspects of 

university processes and practices. 
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Hispanic-Serving Institutions–
Science, Technology, Engineering, 
or Mathematics (HSI-STEM) Grant
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Diversity Speaker Events

Events to examine the future of African American 

studies
Roundtable of African American scholars

Discussions to improve knowledge of Civil Rights 

issues
Civil liberties issues explained

Panel to examine media’s role in racial, political 

discourse
Scholars, journalists to discuss African Americans in the news
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UIUC adds requirement in 
U.S. minority culture

Dr. Ronald Bailey, Head of the 
Department of African American 
Studies and chair of the 
Committee on Race and 
Ethnicity that proposed the new 
approach.

Previous Gen-Ed requirement:

All students must take EITHER a 
non-western cultural studies course 
OR a US minority studies course.

New (Fall 2018) Gen-Ed requirement :

All students must take BOTH a non-
western cultural studies course AND 
a US minority studies course.



Diversity training for UIUC 
faculty search committees

Dr. Wendy Heller, 
Head of the 
Department of 
Psychology, and 
chair of the 
DRIVE 
committee.

Office of Diversity, Equity, and Access, working with a faculty committee 
(DRIVE), has created diversity training for faculty search committees:

• Building a diverse applicant pool
• Avoiding unconscious bias in evaluating candidates
• Tips and tools to improve the search process



Dean’s Diversity Lecture Series
College of Education

Created by Dr. James Anderson, Interim 
Dean of Education, the series brings noted 
experts in diversity in higher education to 
UIUC.

I Am "The People": Understanding 
Latina/o Educational Pathways from 
the Perspectives of Scholar and 
Subject of Inquiry

Dr. Michelle Espino, University of Maryland



Dean’s Diversity Lecture Series

Developing & Retaining Leadership Talent: 
Fostering Advancement for Diverse Faculty & Staff
Dr. Pamela Eddy, College of William and Mary 

Scholar Activism and Self-Care in an Era of 
#BlackLivesMatter
Dr. Stephen John Quaye, Miami University 

Minding the Gap: The Distance Between 
Compositional Diversity & Institutional 
Transformation
Dr. Dafina-Lazarus Stewart, Bowling Green State University



• Monitor and improve climate of inclusion

• Implement system-wide diversity training

• Redouble efforts to hire and retain diverse faculty

• Promote diverse faculty into senior and leadership ranks

• Embed values and ideas in future strategic planning

Opportunities and Challenges



UIUC Public Affairs

UIS Campus Relations

UIC Campus News

Special thanks to all contributors to this 

presentation, especially,


