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	Board Meeting
	November 12, 2026
		

AMEND THE UNIVERSITY OF ILLINOIS SYSTEM 
POLICY ON CONSIDERATION OF SEXUAL MISCONDUCT IN PRIOR EMPLOYMENT


Action: 	Amend the University of Illinois System Policy on Consideration of Sexual Misconduct in Prior Employment

Funding:		No new funding required

		
	The University of Illinois System Policy on Consideration of Sexual Misconduct in Prior Employment became effective on May 21, 2020. 
	The executive vice president and vice president for academic affairs recommends these amendments to the University policy as a result of a routine policy review. 
	Policy language and minor procedural changes are recommended to better reflect System processes as well as to lengthen the routine policy review cycle from three to five years to align with other System policies. The policy has also been reformatted to align with current System standards for policy structure. None of the recommended revisions change the expectations for whom and when a check for sexual misconduct in prior employment is conducted. The proposed changes are noted in the attached redline and clean versions of the policy.  
The Board action recommended in this item complies in all material respects with applicable State and federal laws, University of Illinois Statutes, The General Rules Concerning University Organization and Procedure, and Board of Trustees policies and directives.
		The president of the University of Illinois System concurs. 

