Approved by the Board of Trustees 7
Januaryl5, 201t

Board Meeting
January 15, 2015

APPOINTMENTS TO THE FACULTY, ADMINISTRATIVE/PROFESSIONAL
STAFF, AND INTERCOLLEGIATE ATHLETIC STAFF

APPOINTMENTS TO THE FACULTY

According to State statute, no student trustee may vote on
those items marked with an asterisk.

In accordance with Article 1X, Section 3 of the University of Illinois
Statutes, the following new appointments to the faculty at the rank of assistant professor
and above, and certain administrative positions, are now presented for action by the Board
of Trustees.

The Board action recommended in this item complies in all material
respects with applicable State and federal laws, University of Illinois Statutes,
The General Rules Concerning University Organization and Procedure, and Board of
Trustees policies and directives.
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Faculty New Hires

Submitted to the Board on January 15, 2015
Urbana

Service Begin

Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary
College of Agricultural, Consumer and Environmental Sciences

*Serra Devesa, Maria Teresa Associate Professor Agricultural and Consumer Economics  Indefinite Tenure 1.00 Academic Year 12/01/2014 105,000.00 /yr
College of Business

Wang, Wei Assistant Professor Accountancy Initial/Partial Term 1.00 Academic Year 01/16/2015 205,000.00 /yr
Wang, Wei Assistant Professor Accountancy Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Wang, Zhiguang Assistant Professor Accountancy Initial/Partial Term 1.00 Academic Year 01/16/2015 205,000.00 /yr
Wang, Zhiguang Assistant Professor Accountancy Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Winn, Amanda Michelle Assistant Professor Accountancy Initial/Partial Term 1.00 Academic Year 01/16/2015 205,000.00 /yr
Winn, Amanda Michelle Assistant Professor Accountancy Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
College of Engineering

Ansell, Phillip J. Assistant Professor Aerospace Engineering Initial/Partial Term 1.00 Academic Year 01/01/2015 90,000.00 /yr
Ansell, Phillip J. Assistant Professor Aerospace Engineering Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Filippini, Jeffrey P. Assistant Professor Physics Initial/Partial Term 1.00 Academic Year 12/01/2014 95,000.00 /yr
Filippini, Jeffrey P. Assistant Professor Physics Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Hu, Yuhang Assistant Professor Mechanical Science and Engineering Initial/Partial Term 1.00 Academic Year 01/01/2015 93,000.00 /yr
Hu, Yuhang Assistant Professor Mechanical Science and Engineering Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A

Le Chenadec, Vincent Assistant Professor Aerospace Engineering Initial/Partial Term 1.00 Academic Year 11/17/2014 90,000.00 /yr
Le Chenadec, Vincent Assistant Professor Aerospace Engineering Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Lorenz, Virginia Assistant Professor Physics Initial/Partial Term 1.00 Academic Year 01/01/2015 100,000.00 /yr
Lorenz, Virginia Assistant Professor Physics Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
College of Liberal Arts and Sciences

Borgschulte, Mark Joseph Assistant Professor Economics Initial/Partial Term 1.00 Academic Year 01/16/2015 128,000.00 /yr
Borgschulte, Mark Joseph Assistant Professor Economics Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Marshall, Guillermo Assistant Professor Economics Initial/Partial Term 1.00 Academic Year 01/16/2015 128,000.00 /yr
Marshall, Guillermo Assistant Professor Economics Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Osman, Adam Mohamed Assistant Professor Economics Initial/Partial Term 1.00 Academic Year 01/16/2015 128,000.00 /yr
Osman, Adam Mohamed Assistant Professor Economics Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
Uribe, Alicia Bernice Assistant Professor Political Science Initial/Partial Term 1.00 Academic Year 01/16/2015 80,000.00 /yr
Uribe, Alicia Bernice Assistant Professor Political Science Probationary, Yr 1 1.00 Academic Year 08/16/2015 N/A
University Library

Emerson, Melanie E. Assistant Professor University Library Initial/Partial Term 1.00 12-Month 03/01/2015 70,000.00 /yr
Emerson, Melanie E. Assistant Professor University Library Probationary, Yr 1 1.00 12-Month 08/16/2015 N/A

*Salary reflected is for specific range of service dates
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Faculty New Hires
Submitted to the Board on January 15, 2015

Urbana
Service Begin
Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary
Emerson, Melanie E. Architecture and Art Librarian and Head, University Library N/A 0.00 12-Month 03/01/2015 $ 7,000.00 /yr

Ricker Library of Architecture and Art

*Salary reflected is for specific range of service dates
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Faculty New Hires

Submitted to the Board on January 15, 2015
Urbana

N/A

Summer Appointment
Initial/Partial Term
Probationary, Yr 1
Probationary, Yr 2
Probationary, Yr 3
Probationary, Yr 4
2-YrQ

3-YrQ

4-Yr Q

5-YrQ

6-Yr Q

Indefinite Tenure

Academic Year

12-Month

10-Month Paid Over 12-Months
Athletics Year-Round

Salary for Period Stated

Assistant Professor
Associate Professor
Professor

*Salary reflected is for specific range of service dates
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Urbana-Champaign
Emeriti:

Gerald W. Guthrie, Professor Emeritus, School of Art and Design, June 1, 2014

Bradley Noble Hedrick, Director Emeritus, Division of Disability Resources and Educational Services, June 30, 2014

Thomas S. Huang, Maybelle Leland Swanlund Endowed Chair Emeritus in the Department of Electrical and Computer
Engineering, June 30, 2014. (This is in addition to Professor Emeritus of Electrical and Computer
Engineering, approved by the Board on September 11, 2014.)

Laurence H. Miller, Professor Emeritus of Library Administration, University Library, September 1, 2014

Out-of-Cycle Faculty Promotion and Tenure:
To the Rank of Research Professor Without Change in Tenure:

Elsa Gunter, from Research Associate Professor of Computer Science, College of Engineering, to the rank of Research
Professor of Computer Science, non-tenured, effective January 16, 2015

Out-of-Cycle Sabbatical:
Caroline Szylowicz, Associate Professor, University Library, sabbatical leave of absence, for the period of May 16, 2015

through August 15, 2015, at full pay. Professor Szylowicz will edit an annotated volume of scholarly essays by Philip
Kolb (1908-1992) to make Kolb’s work more accessible to modern scholars.
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Faculty New Hires
Submitted to the Board on January 15, 2015

Chicago

Service Begin

Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary
College of Dentistry
Tozum, Tolga Fikret Associate Professor Periodontics 3-YrQ 1.00 Academic Year 08/16/2014 $ 145,000.00 /yr
College of Engineering
Ennis, William J. Departmental Affiliate Bioengineering N/A 0.00 12-Month 09/16/2014 $ -
University of lllinois Hospital and Health Sciences System
Ennis, William J. Physican Surgeon University of lllinois Hospital and Health N/A 0.20 12-Month 09/16/2014 $ 50,000.00 /yr
Science System
College of Liberal Arts and Sciences
Cao, Dingcai Associate Professor Psychology N/A 0.00 12-Month 09/16/2014 $ -
Langenecker, Scott Associate Professor Psychology N/A 0.00 12-Month 09/16/2014 $ -
Roy, Amanda Leigh Assistant Professor Psychology Probationary, Yr 1 1.00 Academic Year 08/16/2014 $ 80,000.00 /yr
College of Medicine at Chicago
Asante, Albert Assistant Professor Obstetrics and Gynecology Initial/Partial Term 0.51 12-Month 07/01/2014 $ 107,100.00 /yr
Asante, Albert Assistant Professor Obstetrics and Gynecology Probationary, Yr 1 0.51 12-Month 08/16/2014 $ 107,100.00 /yr
Asante, Albert Physician Surgeon Obstetrics and Gynecology N/A 0.49 12-Month 07/01/2014 $ 102,900.00 /yr
*Cao, Dingcai Associate Professor Ophthalmology and Visual Sciences Indefinite Tenure 0.51 12-Month 09/16/2014 $ 77,322.00 /yr
*Cao, Dingcai Research Scientist Ophthalmology and Visual Sciences N/A 0.49 12-Month 09/16/2014 $  74,290.00 /yr
*Ennis, William J. Professor Surgery Indefinite Tenure 0.51 12-Month 09/16/2014 $ 145,000.00 /yr
*Ennis, William J. Physician Surgeon Surgery N/A 0.29 12-Month 09/16/2014 $ 80,000.00 /yr
*Kovitz, Kevin Professor Medicine Indefinite Tenure 0.51 12-Month 11/16/2014 $ 89,250.00 /yr
*Kovitz, Kevin Physician Surgeon Medicine N/A 0.49 12-Month 11/16/2014 $ 85,750.00 /yr
*Kovitz, Kevin Director, Interventional Pulmonary Medicine N/A 0.00 12-Month 11/16/2014 $ 125,000.00 /yr
Programs and Thoracic Services
*Langenecker, Scott Associate Professor Psychiatry Indefinite Tenure 0.51 12-Month 09/16/2014 $ 63,048.00 /yr
*Langenecker, Scott Research Scientist Psychiatry N/A 0.49 12-Month 09/16/2014 $ 60,576.00 /yr
*Langenecker, Scott Director of Specialty Programs Psychiatry N/A 0.00 12-Month 09/16/2014 $  10,000.00 /yr
*Rehman, Jalees Associate Professor Medicine Indefinite Tenure 0.40 12-Month 11/16/2014 $ 82,555.00 /yr
*Rehman, Jalees Associate Professor Pharmacology Indefinite Tenure 0.20 12-Month 11/16/2014  $  41,278.00 /yr
*Rehman, Jalees Physician Surgeon Medicine N/A 0.40 12-Month 11/16/2014 $  82,555.00 /yr
College of Medicine at Peoria
Velpula, Kiran Kumar Assistant Professor Cancer Biology & Pharmacology Initial/Partial Term 1.00 12-Month 10/16/2014 $100,000.00 /yr
Velpula, Kiran Kumar Assistant Professor Cancer Biology & Pharmacology Probationary, Yr 1 1.00 12-Month 08/16/2015 N/A

College of Pharmacy

*Salary reflected is for specific range of service dates
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Faculty New Hires
Submitted to the Board on January 15, 2015

Chicago
Service Begin
Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary
Calip, Gregory Sampang Assistant Professor Pharmacy Systems, Outcomes and Probationary, Yr 1 1.00 Academic Year 08/16/2014 $85,000.00 /yr

Policy

*Salary reflected is for specific range of service dates
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Faculty New Hires

Submitted to the Board on January 15, 2015
Urbana

N/A

Summer Appointment
Initial/Partial Term
Probationary, Yr 1
Probationary, Yr 2
Probationary, Yr 3
Probationary, Yr 4
2-YrQ

3-YrQ

4-Yr Q

5-YrQ

6-Yr Q

Indefinite Tenure

Academic Year

12-Month

10-Month Paid Over 12-Months
Athletics Year-Round

Salary for Period Stated

Assistant Professor

Associate Professor
Professor

*Salary reflected is for specific range of service dates
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Chicago
Emeriti:

Gary L. Minnix, Associate Professor Emeritus, School of Art and Art History, May 16, 2014

Frank Louis Salerni, Professor Emeritus, School of Theatre and Music, August 16, 2014
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Faculty New Hires
Submitted to the Board on January 15, 2015
Springfield

Service Begin
Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary

College of Business and Management

Saremi, Hamed Qabhri Assistant Professor Management Information Systems Probationary, Yr 1 1.00 Academic Year 10/16/2014 $91,900 /yr

*Salary reflected is for specific range of service dates
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Faculty New Hires

Submitted to the Board on January 15, 2015
Urbana

N/A

Summer Appointment
Initial/Partial Term
Probationary, Yr 1
Probationary, Yr 2
Probationary, Yr 3
Probationary, Yr 4
2-Yr Q

3-YrQ

4-Yr Q

5-Yr Q

6-Yr Q

Indefinite Tenure

Academic Year

12-Month

10-Month Paid Over 12-Months
Athletics Year-Round

Salary for Period Stated

Assistant Professor
Associate Professor
Professor

*Salary reflected is for specific range of service dates

Page 2 of 2
Page 11/25



Springfield
Emeriti:

Pinky S. Wassenberg, Dean Emerita, College of Public Affairs and Administration, May 16, 2015
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Administrative/Professional New Hires
Submitted to the Board on January 15, 2015
Urbana

Service Begin
Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary

College of Media

Bresnahan, lll, Maurice J. Illinois Public Media and WTVP Media Administration N/A 1.00 12-Month 01/16/2015 $ 195,000.00 /yr
Executive

*Salary reflected is for specific range of service dates
Page 1 of 5
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Administrative/Professional New Hires
Submitted to the Board on January 15, 2015

Chicago
Service Begin
Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary
University of lllinois Hospital and Health Sciences System
Anderson-Shaw, Lisa K. Director, Clinical Ethics Consult Service Medical Staff Office N/A 1.00 12-Month 01/19/2015 $109,000.00 /yr
Blaha, Ronald Bryan Clinic Director Heart, Pulmonary, Arthritis, and Kidney N/A 0.50 12-Month 02/01/2015 $ 70,000.00 /yr
Peavy, Sherri Lynn Chief Operating Officer f/llillzlcssquare Health Center N/A 1.00 12-Month 01/19/2015 $ 160,000.00 /yr
Perna, Rhonda Calnin Director, Risk Management & Patient  Risk Management N/A 1.00 12-Month 01/19/2015 $ 135,000.00 /yr
Robins, Beverly iiitziate Director Nursing Ambulatory Administration N/A 1.00 12-Month 01/19/2015 $ 155,000.00 /yr
College of Medicine at Chicago
Blaha, Ronald Bryan Director of Administrative Operations ~ Cardiology N/A 0.50 12-Month 02/01/2015 $ 56,175.00 /yr
Loeb, Jeffrey A. Head Neurology and Rehabilitation N/A 0.00 12-Month 01/16/2015 $  30,792.00 /yr
Loeb, Jeffrey A. Professor Neurology and Rehabilitation Indefinite Tenure 0.51 12-Month 01/16/2015 $ 128,300.00 /yr
Loeb, Jeffrey A. Physician Surgeon Neurology and Rehabilitation N/A 0.49 12-Month 01/16/2015 $ 112,904.00 /yr
Loeb, Jeffrey A. Chief of Service Neurology and Rehabilitation N/A 0.00 12-Month 01/16/2015 $  56,452.00 /yr
Jane Addams College of Social Work
Flores, Marybel Executive Director of Central West Central West Case Management Unit ~ N/A 1.00 12-Month 01/19/2015 $  77,100.00 /yr
Case Management
Office of the Vice Chancellor for Administrative Services
Booker, Kevin L. Chief of Police University Police N/A 1.00 12-Month 01/19/2015 $ 155,000.00 /yr

*Salary reflected is for specific range of service dates
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Administrative/Professional New Hires

Submitted to the Board on January 15, 2015
Springfield

Service Begin
Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary

None

*Salary reflected is for specific range of service dates
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Administrative/Professional New Hires

Submitted to the Board on January 15, 2015

University Administration

Service Begin

Name Proposed Ul Job Title Appointing Unit Tenure Status Job FTE Service Description Date Salary

Administrative Information Technology Services

Bolliger, Nyle Assistant Vice President Administrative Information Technology N/A 1.00 12-Month 01/20/2015 157,000.00 /yr
Services

McKinney, Marla Sue Director Administrative Information Technology N/A 1.00 12-Month 01/20/2015 132,000.00 /yr
Services

Office of Business and Financial Services

Eagleson, Theresa Anne Executive Director, Division of Medicaid Office of Medicaid Innovation N/A 1.00 12-Month 01/20/2015 198,000.00 /yr

Support Services

Office of Treasury Operations

Plankenhorn, Robert L. Assistant Vice President Treasury Operations N/A 1.00 12-Month 01/20/2015 145,000.00 /yr

Thompson, Terry Ann Senior Director Treasury Operations N/A 1.00 12-Month 01/20/2015 135,000.00 /yr

Wilberg, Jill S. Assistant Vice President Treasury Operations N/A 1.00 12-Month 01/20/2015 120,000.00 /yr

*Salary reflected is for specific range of service dates
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N/A

Summer Appointment
Initial/Partial Term
Probationary, Yr 1
Probationary, Yr 2
Probationary, Yr 3
Probationary, Yr 4
2-Yr Q

3-YrQ

4-Yr Q

5-Yr Q

6-Yr Q

Indefinite Tenure

Academic Year

12-Month

10-Month Paid Over 12-Months
Athletics Year-Round

Salary for Period Stated

Assistant Professor

Associate Professor
Professor
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DIVISION OF INTERCOLLEGIATE ATHLETICS
January 2015

Urbana-Champaign

Kevin William Norris Hambly, Head Varsity Coach, Women’s Volleyball, Division of
Intercollegiate Athletics, Urbana-Champaign, a fourth amendment to extend the current
multi-year agreement an additional three years, non-tenured, on Athletics year-round
service basis, on 100 percent time, through January 31, 2020. Coach’s annual base salary
will increase to $180,000, effective February 1, 2015. Coach Hambly will continue to
receive an annual increment of $10,000 for television and radio appearances and his
annual increment for educational, public relations, and promotional activities will remain
at $10,000. An additional retention incentive sum of $25,000 will be contributed
annually by the University to a deferred compensation plan. The total amount, $125,000,
will fully vest on January 31, 2020, if Coach Hambly remains continuously employed as
Head Varsity Coach, Women’s Volleyball through that date. A performance review will
be held in December of each contract year to determine any compensation increases after
January 31, 2016.

Former Position: Head Varsity Coach, Women’s Volleyball, Division of Intercollegiate
Athletics, University of Illinois at Urbana-Champaign (since 2009)

Education
University of Illinois at Urbana-Champaign, B.A., 2006

Chicago

Reqgina L. Miller, Head Varsity Coach, Women’s Basketball, Division of Intercollegiate
Athletics, Chicago, non-tenured, a first amendment to extend the current multi-year
agreement, on a twelve-month service basis, on 100 percent time, effective April 1, 2015
through March 31, 2018. Coach Miller’s annual base salary will increase to $153,515,
effective April 1, 2015. This first amendment supersedes Coach Miller’s current
employment contract effective from July 25, 2011 through March 15, 2015, and extends
the existing amendments.

She shall be eligible for merit raises above the guaranteed base salary amount if justified
by the periodic evaluations of the Athletic Director.

Coach Miller shall have the opportunity to receive supplemental compensation in
consideration of efforts contributing to exceptional Team performance and participation
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In certain games or tournaments:

Event

Bonus Compensation

Maintains NCAA Compliance and
Achieved Student Athlete Academic
Performance Goals

$2,000 annual increase

Horizon League Regular Season
Championship

5% bonus of her base salary

Horizon League Tournament Championship

5% bonus of her base salary

Horizon League Regular and Tournament
Championship

10% bonus of her base salary

Advancement to NCAA Tournament
(at-large bid)

5% bonus of her base salary

Advancement to WNIT Tournament
(at-large bid)

4% bonus of her base salary

Wins NCAA Women’s Basketball
Championship

25% bonus of her base salary

Wins WNIT Tournament Championship $15,000 bonus
Receives Head Coach of the Year from the
) $2,500 bonus
Horizon League
Receives National Coach of the Year $10,000 bonus
Team selected as a top 25 team in final poll $5,000 bonus

Average Paid Attendance in any year of
Contract

500-1,000 $1,000
1,001-2,000 $2,500

Auto Stipend

Not to exceed $12,500 annually during
the term of the employment contract

Former Position: Head Varsity Coach, Women’s Basketball, Division of Intercollegiate
Athletics, University of Illinois at Chicago (since 2011)

Education

Old Dominion University, Norfolk, Virginia, B.S., 1984
Western Kentucky University, Bowling Green, M.S., 1986

Shannon Eve Tully, Head Varsity Coach, Women’s Tennis, Division of Intercollegiate
Athletics, Chicago, non-tenured, a first amendment to extend the current multi-year
agreement, on a twelve-month service basis, on 100 percent time, effective August 16,
2015 through August 15, 2018. Coach Tully’s annual base salary will increase to
$76,598, effective August 16, 2015. This first amendment supersedes Coach Tully’s
current employment contract effective from August 16, 2012 through August 15, 2015,
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and extends the existing amendments.

She shall be eligible for merit raises above the guaranteed base salary amount if justified
by the periodic evaluations of the Athletic Director.

Coach Tully shall have the opportunity to receive supplemental compensation in
consideration of efforts contributing to exceptional Team performance and participation
In certain games or tournaments:

Event Bonus Compensation
Maintains NCAA Compliance and
Achieved Student Athlete Academic $2,000 annual increase

Performance Goals

Horizon League Regular Season

0,
Championship 5% bonus of her base salary

Horizon League Tournament Championship 5% bonus of her base salary

Advancement to NCAA Tournament

0,
(at-large bid) 5% bonus of her base salary

Wins NCAA Women’s Tennis

0
Championship 25% bonus of her base salary

Receives Head Coach of the Year from the

) $2,500 bonus
Horizon League
Receives National Coach of the Year $10,000 bonus
Team selected as a top 25 team in final poll $5,000 bonus
Auto Stipend Not to exceed $5,000 annually during

the term of the employment contract

Former Position: Head Varsity Coach, Women’s Tennis, Division of Intercollegiate
Athletics, University of Illinois at Chicago (since 2001)

Education
University of Wisconsin-Madison, B.S., 1996
University of Illinois at Chicago, M.B.A., 2006

Michelle Venturella, Head Varsity Coach, Women’s Softball, Division of Intercollegiate
Athletics, Chicago, non-tenured, a first amendment to extend the current multi-year
agreement, on a twelve-month service basis, on 100 percent time, effective August 16,
2015 through August 15, 2017. Coach Venturella’s annual base salary will increase to
$96,860, effective August 16, 2015. This first amendment supersedes Coach
Venturella’s current employment contract effective from August 16, 2012 through
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August 15, 2015, and extends the existing amendments.

She shall be eligible for merit raises above the guaranteed base salary amount if justified
by the periodic evaluations of the Athletic Director.

Coach Venturella shall have the opportunity to receive supplemental compensation in

consideration of efforts contributing to exceptional Team performance and participation
In certain games or tournaments:

Event Bonus Compensation
Maintains NCAA Compliance and
Achieved Student Athlete Academic $2,000 annual increase

Performance Goals
Horizon League Regular Season
Championship

5% bonus of her base salary

Horizon League Tournament Championship 5% bonus of her base salary
Advancement to NCAA Tournament
. 5% bonus of her base salary
(at-large bid)

Wins NCAA Women’s Softball
Championship
Receives Head Coach of the Year from the

25% bonus of her base salary

) $2,500 bonus
Horizon League
Receives National Coach of the Year $10,000 bonus
Team selected as a top 25 team in final poll $5,000 bonus
Auto Stipend Not to exceed $8,700 annually during

the term of the employment contract

Former Position: Head Varsity Coach, Women’s Softball, Division of Intercollegiate
Athletics, University of Illinois at Chicago (since 2008)

Education
Indiana University Bloomington, B.S., 1996
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ACADEMIC APPOINTMENTS
August 16 - September 30, 2014; October 1 - November 30, 2014 (Pending BOT approval)
Faculty - New Appointments

Race/Ethnicity Gender
American Asian or Black or . .
Indian or Pacific ~ African H'SP"{‘”'C' ) Two or More
Campus Alaskan Native Islanders American Mexican  White  Unknown Races Male  Female
CHICAGO
August 16 - September 30, 2014 10 3 1 29 30 13
October 1 - November 30, 2014 (Pending BOT approval) 7 2 10 11 8
Cumulative to date 30 6 2 61 59 40
SPRINGFIELD
August 16 - September 30, 2014 1 4 3 2
October 1 - November 30, 2014 (Pending BOT approval) 1 1
Cumulative to date 4 1 11 11 5
URBANA - CHAMPAIGN
August 16 - September 30, 2014 1 7 1 1 25 21 14
October 1 - November 30, 2014 (Pending BOT approval) 4 18 9 13
Cumulative to date 3 31 12 8 126 92 88
UNIVERSITY ADMINISTRATION
August 16 - September 30, 2014
October 1 - November 30, 2014 (Pending BOT approval)
Cumulative to date
GRAND TOTAL TO DATE 3 65 19 10 198 0 0 162 133
Percent of Total 1.0% 22.0% 6.4% 3.4% 67.1% 0.0% 0.0% 549%  45.1%

Chicago: 59 - Male, 40 - Female; 0 - American Indian or Alaskan Native, 30 - Asian or Pacific Islanders, 6 - Black or African American, 2 - Hispanic - Mexican, 61 - White,
0 - Two or More Races
Springfield: 11 - Male, 5 - Female; 0 - American Indian or Alaskan Native, 4 - Asian or Pacific Islanders, 1 - Black or African American, 0 - Hispanic -Mexican, 11 - White
0 - Two or More Races
Urbana-Champaign: 92 - Male, 88 - Female; 3 - American Indian or Alaskan Native, 31 - Asian or Pacific Islanders, 12 - Black or African American, 8 - Hispanic-Mexican, 126 - White,
0 - Two or More Races
University Administration: - Male, 0 - Female; 0 - American Indian or Alaskan Native, 0 - Asian or Pacific Islanders, 0 - Black or African American, 0 - Hispanic-Mexican, - White,
0 - Two or More Races

These appointments commence pursuant with Board approvals at the July 24, 2014, Board of Trustees meeting.
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ACADEMIC APPOINTMENTS
August 16 - September 30, 2014; October 1 - November 30, 2014 (Pending BOT approval)
Faculty - Resignations

Race/Ethnicity Gender
American Asianor Blackor
Indian or Pacific  African H'Spff‘”'c' ) Two or
Campus Alaskan Native Islanders American Mexican  White  Unknown More Races Male Female
CHICAGO
August 16 - September 30, 2014 5 11 11 5
October 1 - November 30, 2014 (Pending BOT approval) 1 4 1 5 5 6
Cumulative to date 1 34 9 3 53 57 43
SPRINGFIELD
August 16 - September 30, 2014 1 1 1 1
October 1 - November 30, 2014 (Pending BOT approval)
Cumulative to date 1 7 5 3
URBANA - CHAMPAIGN
August 16 - September 30, 2014 1 1 1 1
October 1 - November 30, 2014 (Pending BOT approval) 1 1
Cumulative to date 1 12 3 1 30 23 24
UNIVERSITY ADMINISTRATION
August 16 - September 30, 2014
October 1 - November 30, 2014 (Pending BOT approval)
Cumulative to date
GRAND TOTAL TO DATE 2 46 12 5 90 0 0 85 70
Percent of Total 1.3% 29.7% 7.7% 3.2% 58.1% 0.0% 0.0% 54.8%  45.2%

Chicago: 57 - Male, 43 - Female; 1 - American Indian or Alaskan Native, 34 - Asian or Pacific Islanders, 9 - Black or African American, 3 - Hispanic-Mexican, 53 - White,
0 - Two or More Races

Springfield: 5 - Male, 3 - Female; 0 - American Indian or Alaskan Native, 0 - Asian or Pacific Islanders, 0 - Black or African American, 1 - Hispanic - Mexican, 7 - White,
0 - Two or More Races

Urbana-Champaign: 23 - Male, 24 - Female; 1 - American Indian or Alaskan Native, 12- Asian or Pacific Islanders, 3 - Black or African American, 1 - Hispanic-Mexican, 30 - White,
0 - Two or More Races

University Administration: 0 - Male, 0 - Female; 0 - American Indian or Alaskan Native, 0 - Asian or Pacific Islanders, O - Black or African American, 0 - Hispanic-Mexican, 0 - White,
0 - Two or More Races

These appointments commence pursuant with Board approvals at the July 24, 2014, Board of Trustees meeting.

Page 23/25




ACADEMIC APPOINTMENTS
August 16 - September 30, 2014; October 1 - November 30, 2014 (Pending BOT approval)
Administrative and Professional - New Appointments

Race/Ethnicity Gender
American Asian or Black or . .
Indian or Pacific ~ African H'SP"{‘”'C' ) Two or
Campus Alaskan Native Islanders American Mexican ~ White Unknown More Races Male Female
CHICAGO
August 16 - September 30, 2014 4 3 25 13 19
October 1 - November 30, 2014 (Pending BOT approval) 3 2 6 2 25 11 27
Cumulative to date 3 14 18 8 98 50 91
SPRINGFIELD
August 16 - September 30, 2014 1 3 2 2
October 1 - November 30, 2014 (Pending BOT approval) 1 1
Cumulative to date 1 2 11 7 7
URBANA - CHAMPAIGN
August 16 - September 30, 2014 3 3 3 46 1 28 28
October 1 - November 30, 2014 (Pending BOT approval) 1 10 6 2 52 36 35
Cumulative to date 1 35 21 11 228 1 151 146
UNIVERSITY ADMINISTRATION
August 16 - September 30, 2014 1 2 4 2 5
October 1 - November 30, 2014 (Pending BOT approval) 1 1 7 6 3
Cumulative to date 4 8 2 24 17 21
GRAND TOTAL TO DATE 4 54 49 21 361 0 1 225 265
Percent of Total 0.8% 11.0% 10.0% 43% 73.7% 0.0% 0.2% 45.9% 54.1%

Chicago: 50 - Male, 91 - Female; 3 - American Indian or Alaskan Native, 14 - Asian or Pacific Islanders, 18 - Black or African American, 8 - Hispanic-Mexican, 98 - White,
0 - Two or More Races
Springfield: 7 - Male, 7 - Female; 0 - American Indian or Alaskan Native, 1 - Asian or Pacific Islanders, 2 - Black or African American, 0 - Hispanic -Mexican, 11 - White,
0 - Two or More Races
Urbana-Champaign: 151 - Male, 146 - Female; 1 - American Indian or Alaskan Native, 35 - Asian or Pacific Islanders, 21 - Black or African American, 11 - Hispanic-Mexican, 228 - White,
1 - Two or More Races
University Administration: 17 - Male, 21 - Female; 0 -American Indian or Alaskan Native, 4 - Asian or Pacific Islanders, 8 - Black or African American, 2 - Hispanic-Mexican, 24 - White,
0 - Two or More Races
These appointments commence pursuant with Board approvals at the July 24, 2014, Board of Trustees meeting.
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ACADEMIC APPOINTMENTS
August 16 - September 30, 2014; October 1 - November 30, 2014 (Pending BOT approval)
Administrative and Professional - Resignations*

Race/Ethnicity Gender
American  Asianor Blackor
Indian or Pacific  African H'Spff‘”'c' ) Two or
Campus Alaskan Native Islanders American Mexican White Unknown More Races Male Female
CHICAGO
August 16 - September 30, 2014 1 6 2 5
October 1 - November 30, 2014 (Pending BOT approval) 1 2 8 4 7
Cumulative to date 5 15 6 53 25 54
SPRINGFIELD
August 16 - September 30, 2014 4 4
October 1 - November 30, 2014 (Pending BOT approval) 1 1
Cumulative to date 1 6 7
URBANA - CHAMPAIGN
August 16 - September 30, 2014 1 5 1 11 9 9
October 1 - November 30, 2014 (Pending BOT approval) 5 3 4 12 10 14
Cumulative to date 12 17 10 93 62 70
UNIVERSITY ADMINISTRATION
August 16 - September 30, 2014 1 1 2
October 1 - November 30, 2014 (Pending BOT approval) 1 1 1 1
Cumulative to date 1 1 3 9 6 8
GRAND TOTAL TO DATE 1 19 35 16 161 0 0 100 132
Percent of Total 0.4% 8.2% 15.1% 6.9% 69.4% 0.0% 0.0% 43.1% 56.9%

Chicago: 25 - Male, 54 - Female; 0 - American or Indian Alaskan, 5 - Asian or Pacific Islanders, 15 - Black or African American, 6 - Hispanic-Mexican, 53 - White,
0 - Two or More Races

Springfield: 7 - Male, 0 - Female; 0 - American Indian or Alasan, 1 - Asian or Pacific Islanders, O - Black or African American, 0 - Hispanic-Mexican, 6 - White,
0 - Two or More Races

Urbana-Champaign: 62 - Male, 70 - Female; 0 - American Indian or Alaskan, 12 - Asian or Pacific Islanders, 17 - Black or African American, 10 - Hispanic-Mexican, 93 - White,
0 - Two or More Races

University Administration: 6 - Male, 8 - Female; 1 - American Indian or Alaskan, 1 - Asian or Pacific Islanders, 3 - Black or African American, 0 - Hispanic -Mexican, 9 - White,
0 - Two or More Races

*Chicago - In addition, resignations from Academic Professional positions for reclassification to Civil Service positions ( 2 - Male, 4 - Female; 0 - American Indian or Alaskan,
2 - Asian or Pacific Islanders, 1 - Black or African American, 1 - Hispanic-Mexican, 2 - White for a total of 6, which is not included in the cumulative totals.

*Urbana-Champaign - In addition, resignations from Academic Professional positions for reclassification to Civil Service positions (0 - Male, 3 - Female; 0 - American Indian
or Alaskan, 0 - Asian or Pacific Islanders, 0 - Black or African American, 0 - Hispanic-Mexican, 3 - White for a total of 3, which is not included in the cumulative totals.

These appointments commence pursuant to Board approvals at the July 24, 2014, Board of Trustees meeing.

Page 25/25



	Cover
	Faculty-Urb
	Emeriti-pt-sabbatical-Urb
	Faculty-Chi
	Emeriti-pt-sabbatical-Chi
	Faculty-Spr
	Emeriti-pt-sabbatical-spr
	Administrative
	ATHLETICS 01-15 BOT READY
	a-Fac_New_Appt
	b-Fac_Resign
	c-AP_New_Appt
	d-AP_Resign



