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	Board Meeting 
	July 16, 2026


AMEND MULTIYEAR CONTRACT WITH
DIRECTOR, DIVISION OF INTERCOLLEGIATE ATHLETICS, URBANA


Action:	Amend Multiyear Contract with Director, Division of Intercollegiate 
	Athletics

Funding:	Non-Appropriated Institutional Funds in the Division of Intercollegiate 
	Athletics Operating Budget


[bookmark: _Hlk149226127]	On February 29, 2016, the Board of Trustees Executive Committee approved the appointment of Mr. Joshua H. Whitman as director, Division of Intercollegiate Athletics (DIA), University of Illinois Urbana-Champaign. This action was reported to the Board of Trustees on March 16, 2016. The Board approved an initial non-tenured appointment for a five-year term, beginning on March 5, 2016. The Board has since approved various amendments to Mr. Whitman’s employment agreement, including actions in November 2019, May 2022, November 2023, and September 2025, to extend the term and make other changes. The Board has also approved Mr. Whitman’s anticipated total annual compensation for each year of the term, including base salary compensation, retention incentive compensation, and supplemental compensation for achieving performance goals determined in advance by the chancellor. 
	The chancellor, University of Illinois Urbana-Champaign, and vice president, University of Illinois System, now recommends amending Mr. Whitman’s employment agreement to modify provisions related to the term of his employment, increase his base salary and retention incentive compensation, and adjust annual limitations on incentive compensation.
	As the fifth-longest tenured athletic director among “Autonomy 4” institutions, Mr. Whitman has guided Illinois to unprecedented success in the modern era and become a prominent national voice in collegiate athletics. Over the last two seasons, Illinois is the only school in the country whose football team won a postseason bowl game while its men’s and women’s basketball teams both won NCAA Tournament games. Men’s basketball advanced to the Final Four for the first time in 21 years. Illini football prevailed in a prominent bowl game for the second-straight season and has won a school-record 19 games over the last two years. Illini women’s basketball won NCAA Tournament games in back-to-back seasons for the first time in more than 25 years. Illini women’s track and field placed third at the NCAA indoor championships, the highest finish in program history and second-highest finish ever for any women’s sport at Illinois. Soccer and women’s golf qualified for NCAA postseason play, and Illinois recorded top 15 national finishes in men’s tennis, men’s golf, wrestling, and men’s gymnastics. Illinois athletics also continues to excel in the classroom, with 121 student-athletes graduating during the 2025-2026 academic year. DIA student-athletes had a combined grade point average of 3.50, marking the 31st and 32nd consecutive semesters with a combined grade point average above 3.00. In addition to record-breaking giving, DIA will set a revenue record for the fourth consecutive year, surpassing $200.0 million for the first time in FY2026. 
	Mr. Whitman represents Illinois and the Big Ten Conference nationally as college athletics continues to evolve, serving as chair of the NCAA Division I Cabinet, with accompanying seats on the NCAA’s Division I Board of Directors and Board of Governors.
	The term of Mr. Whitman’s employment agreement will be extended through June 30, 2036, in accordance with the compensation schedule below.

	Year
	Base 
Salary

	7/01/2026-6/30/2027
	$2,150,000

	7/01/2027-6/30/2028
	$2,250,000

	7/01/2028-6/30/2029
	$2,350,000

	7/01/2029-6/30/2030
	$2,450,000

	7/01/2030-6/30/2031
	$2,550,000

	7/01/2031-6/30/2032
	$2,650,000

	7/01/2032-6/30/2033
	$2,750,000

	7/01/2033-6/30/2034
	$2,850,000

	7/01/2034-6/30/2035
	$2,950,000

	7/01/2035-6/30/2036
	$3,150,000



	Mr. Whitman will also be eligible for an annual retention incentive compensation payment of $500,000 if he remains employed as director through June 30 of each year during the term. Mr. Whitman will be eligible for a one-time execution incentive payment of $500,000, payable following execution of a revised employment agreement consistent with this Board action.
	He will remain eligible for annual performance incentive compensation in an amount not to exceed $500,000 per year and based on performance goals established by the chancellor. Performance goals should include assessment related to, but not necessarily limited to, athletic performance, academic achievement, fundraising, and effective fiscal management. In accordance with applicable policies, Mr. Whitman will be eligible for various benefits related to health insurance coverage, retirement investment, travel, memberships, and other matters.
	The agreement may be further extended by up to three additional one-year increments if certain triggering events related to football and men’s basketball competitive success are satisfied, to a term expiration that could become no later than June 30, 2039. Other significant terms and conditions of Mr. Whitman’s original employment agreement remain in effect or will be appropriately amended to reflect the extension of the term. 
	The amended employment agreement will also continue to provide for the payment to Mr. Whitman of liquidated damages in the event Mr. Whitman is terminated without cause, subject to existing mitigation provisions if he obtains other employment following termination. Liquidated damages payable to Mr. Whitman in the event of his termination without cause will be an amount equal to 100 percent of base salary, subject to a cap of $15.5 million. Similarly, Mr. Whitman will pay to the university liquidated damages in the event he resigns his employment. 
	Conversely, pursuant to the Board’s action in September 2025, and as reflected in his current employment agreement, Mr. Whitman is prohibited from accepting employment with any college or university at any time during the entire term of the employment agreement. This is consistent with employment agreements for other key leadership positions within the Division of Intercollegiate Athletics and promotes stability and consistency in the department.
	Other significant terms and conditions of Mr. Whitman’s current employment agreement will remain unchanged, including conduct expectations and instances in which he may be terminated for cause with no further payment obligations. 
	 Funding is provided from non-appropriated institutional funds in the DIA operating budget.
	The Board action recommended in this item complies in all material respects with applicable State and federal laws, University of Illinois Statutes, The General Rules Concerning University Organization and Procedure, and Board of Trustees policies and directives.
	The president of the University of Illinois System concurs.

